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INCOM Egypt seeks to provide equality without discrimination due to

differences in gender, language, religion, or belief, by adhering to
the laws regulating wages within the Arab Republic of Egypt.

In accordance with Articles of Labor Law No. 13 of 2003 from
Articles (88 to 97).

- Without prejudice to the provisions of the following articles, all
provisions regulating the employment of workers shall apply to
working women, without discrimination between them.

- The competent minister shall issue a decision specifying the
conditions, jobs which it is not permissible for women to be
employed during the period between seven in the evening and
seven in the morning.

- The competent minister shall issue a decision specifying the work
that is harmful to women in terms of health or morals, as well as the
work in which it is not permissible to employ women.

-A pregnant woman's daily working hours reduced by at least one
hour starting from the sixth month of pregnancy, and she may not
work additional working hours throughout the duration of pregnancy
and until the end of six months from the date of birth. (Egyptian
Child Law No. 70 No. 12 of 1996, amended by Law No. 126 of
2008).

- A female worker who has spent ten months in the service of one or

more employers has the right to a ninety-day maternity leave with

compensation equal to the full wage, including the period before and

after the birth, provided that she submits a medical certificate
indicating the date on which the birth is likely to occur.

- It is not permissible for a female worker to be employed during the
forty-five days following the birth.
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- Maternity leave is due a maximum of three times throughout the
duration of the worker’s service (Egyptian Child Law No. 12 of 1996,
amended by Law No. 126 of 2008).

* Beneficiaries must submit a copy of the child’s birth certificate, and
the original, for review by the Human Resources Department, no
later than 21 days from the date of birth.

- The employer is prohibited from dismissing the worker or
terminating her service during the maternity leave described in the
previous article. The employer may deny her compensation for her
comprehensive wage for the period of leave or recover what was
paid to her if it is proven that she worked during the leave for
another employer, without prejudice to disciplinary accountability.

- The female worker who breastfeeds her child during the twenty-
four months following the date of delivery - in addition to the
scheduled rest period - shall have the right to two other
breastfeeding periods, each of which shall not be less than half an
hour, and the female worker shall have the right to combine these
two periods.

These two additional periods are calculated from working hours and
do not result in any reduction in wages.

- If the employer employs five or more female workers, he must post
a copy of the women’s employment system in the workplace or
workers’ gathering.

- An employer who employs one hundred female workers or more in
one place must establish a nursery or prepare for a nursery to care
for the children of female workers according to the terms and
conditions determined by a decision of the competent minister.
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